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This H&S Policy Statement has been adopted and agreed by C4 Cleaning Ltd 
(the ‘Company’) as its general statement of intent regarding health and safety and is an integral part 
of the Health and Safety Policy.  
 
The Company recognises and accepts the responsibility as an employer for providing a safe and 
healthy workplace and working environments for all employees and to protect, so far as is 
reasonably practicable, all persons who may be affected by any of its activities.  
 
The Company will aim take all reasonable steps to meet this responsibility, paying particular 
attention to the provision and maintenance of: 
• Plant, equipment, and systems of work that is safe and without risks to health. 
• Safe arrangements for the use, handling, storage and transport of articles and substances. 
• Sufficient information, instruction, training, and supervision to enable all employees to avoid 

hazards and contribute positively to their own health and safety at work. 
• A safe place of work with safe access and egress. 
• A healthy working environment with adequate welfare facilities. 
 
The Company has undertaken to provide competent technical advice on health and safety matters 
and further advice may be sought from senior management.  
 
All levels of management and all employees are expected to co-operate as far as is possible with the 
Company to enable it to carry out the requirements of the Health and Safety Policy is policy. 
Employees have a responsibility to take reasonable care of their own health and safety, and that of 
other persons who may be affected by their acts or omissions at work. 
 
The H&S Policy is supported by various Company guidance and information documents.    
 
Note: This policy statement will be reviewed annually, and as and when necessary. For example: 
when there are significant changes in the workplace, after a legitimate request or when legislation 
requires it. 

 
  


